FEEJCCON

Findingwork afteruni has
neverbeen harder. Tomake
mattersworse, even landing
unpaidwork experience
isastruggle, as Candice
Kriegerfindsout

B GRADUATES HAVE BEEN faced with
unrelenting gloomy news of late with
unemployment doubling to its highest
level for more than a decade.

One in five who graduated in the
pastyearis unable to find work within
six months, Britain’s jobless now
totals 2.5 million - a 7.9 per cent
unemployment rate, rising to
20.3 per cent among those aged
1610 24 —with many now ques-
tioning the value of a degree in
light of rising tuition fees,

University leavers are being
steered towards voluntary work
experience but even that is hard
to come by in today’s competitive
marketplace, There are around six
per cent fewer graduate jobs than
four years ago, according to The
High Fliers’ graduate job
survey, :

Businessman Shraga
Zaltzman has made it
his mission to help -
university-leavers find
worlk placements, Mr
Zaltzman, a former

manager at a successful telecommu-

‘nications company, is the managing

director of TrainE-TraidE, a Jewish nion-
profit organisation, Founded in 2007,
it helps individuals make the most of
business opportunities. And Mr Zaltz-
man, 34, believes there are plenty such
opportunities around. He says: "Itisnot
that placements are unavailable.

“It’s all about who you know. Some
large companies may have reduced the
placements being offered and smali-
to-medium-sized firms do not have the
time or resources to train or recruit
interns, but we can get through to all
these companies using our network of
contacts and relationships.”
This week, Microsoft
announced plans for

1,000 apprenticeships

in London over the
next three years and
Asda and Centrica
have promised to cre-
ate jobs in the UK thiis
year as part of plans

ShragaZaltzman

to drive economic growth. Pw( still
has around 50 vacancies in the firm’s
assurance practice for this year. "Place-
ments are still possibie if you have a
relationship with the company.”

Last year, Mr Zaltzman helped place
more than 55 candidates with compa-
nies including Investec, Swiss Re, GE
Capital Withers and Eversheds. Thirty
per-cent of placements turn into per-
manent positions. Around 40 compa-
nies have signed up for this year and
Mr Zaltzman is confident they can
place 100 candidates.

TrainE-TraidE has also teamed up
with the Union of Jewish Students
and Gerald Ronson’s daughter Lisa,
the commercial director of property
giant Heron International, which will
be a host company: “There are fantastic
opportunitiesin the Jewish community
that maybe aren’t availablein the wider
community. It's the ‘Big Jewish Society’.

“We are pulling together all our
resources to match people up.”

He continues: “Employers are receiv-
ing up to 200 applications per job.
More than 640,000 students applied for
UKuniversity places to start [ast autumn
—an increase of nearly 14 per cent on

~ 2009—and in three years time, they will

be graduating into a saturated market.
Even with qualifications and capability,
those lacking the relevant experience
won't even getan interview,”

The government has expressed its
commitment to boosting employ-
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ment, It has announced plans to offer

unpaid training to jobless youngsters”

and is intending to extend the New
Enterprise Allowance, a £2,000 grant
for unempioyed people who want to
start their own business, But Mr Zaltz-
manis wary. "Iwould encourage people
not to take the grant and rush straight
into business until you have been in
employmeént, There is no substitute for
experience,

“Interns can be expensive to train,
which is where the need for a middle-
man comes in. We can put students in
companies, which can try them out to
see if they benefitthem.

"“There are agencies out there but
their focus is to make money,” says Mr
Zaltzman, who holds an MBA from Bar-
ilan University in Israel,

Last year, TrainE-TraidE received a
£135,000 grant from Hackney Councilto
develop an employment programme for
Charedimen inStamford Hill. [t also pro-
vides courses, careers guidance and new-
business incubations. Selected start-ups

Competition: Employers are receiving up to 200 applications per job

use the organisation's office space and
are provided with a high-profile men-
tors. They include Leo Noé, the executive
chairman of F&C REIT. “We are looking
for more start-ups. We don't give them
money. We hold their hand and get them
ontheroad.”

FOR THOSE WHO DG
GET APLACEMENT:

# Network and make contacts

# Joinin social activities

% Take on all different tasks

& Use yourIT skills to make
someone else's job easier

# Set up a Linkedin profile and
include anyons you meet — quickly.
Peaple forget

# Rermember to say thank you —
anote after initial interview or
placement will help the company
remember you
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